Finally, YOU have total control of
your Service Awards budget!

Your challenge: save money, reduce budgets and control
costs associated with employee recognition and total rewards.

With a range of issues effecting HR budgets including
possible budget cuts, employee recognition program
administrators are reviewing how they can optimize
their spending on their Service Awards.

How do you save money and control costs related
to your Service Awards Program?

We can help you with that. To start take a close look at
a NEW offering developed by C.A. Short in response to
customer requests for control of their Service Awards budget.
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We call it Guaranteed Budget Control Pricing.

Essentially, with Guaranteed Budget Control Pricing we have grouped service awards into 26 price
collections and we commit to one price for each collection; no matter which item in that collection your
employee selects, that is what you pay, GUARANTEED! If you budgeted $370 for the 10 year award, $370 is
what you will see reflected in your invoice. No surprises.

Guaranteed Budget Control Pricing eliminates the RISK of ever going OVER BUDGET. Our customers asked
for complete control over their service awards budget and we delivered just that!

How is Guaranteed Budget Control Pricing from C.A. Short different?

Guaranteed Budget Control Pricing vs. ‘Average’ Pricing: Our Guaranteed Budget Control Pricing is very
different from the so-called ‘Average’ Pricing proposed by other service awards providers. ‘Average’ Pricing
awards are grouped in price collections but, and it is a significant BUT, these vendors quote you (for budget
purposes) the ‘average’ price of the awards that can be selected by your employee. You must ESTIMATE
what you will spend.

In the ‘Average’ Pricing example* shown in the table below the award price range for the 10 year award
collection is $330-%$418. Based upon an ‘average’ price, the program administrator had budgeted $370

for the 10 year award; however, a majority of the 10 year recipients
ultimately selected an item that cost $400+ and that became a budget
problem at the end of the year. A BIG PROBLEM.

In the end, with ‘Average’ Pricing you have NO CONTROL of your
service awards budget. With Guaranteed Budget Control Pricing

YOU have total control of your service awards budget. It’s that simple.
No more estimates. No more surprises. No more risk. GUARANTEED!
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“After reviewing your pricing Year Average Range Low to High
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savings for our program next year. *Example from an average pricing vendor’s proposal

- HR Generalist
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